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To:  All Employees  
From:  Accounting Department 
Re:  New on Your 2025 W-2: What “Qualified Overtime” Means for You 
Date: February 5, 2026 
 
Memo: Understanding New Qualified Overtime Reporting on Your W-2 

Team, 

As part of a new federal requirement under the One Big Beautiful Bill Act, employers must now report 
certain overtime information on employee W-2 forms beginning with Tax Year 2025. We know this is 
new—and it may cause some confusion—so we’ve outlined the key points below to help you 
understand what you’ll see on your W-2. 

What’s New? 

Under the new law, a portion of overtime pay—called “qualified overtime compensation”—is now 
eligible for a tax deduction. Employers are required to: 

• Report this amount to the IRS/SSA, and 

• Include the total qualified overtime compensation on employee W-2s. 

For Tax Year 2025, Miller Industries will report this amount in Box 14 on your W-2. 

What Employees Need to Know 

1. You will see “Qualified Overtime Compensation” in Box 14 on your W-2. 
This applies starting with 2025 W-2s. 

2. Your overtime is still taxed on your paychecks. 
Employers will continue withholding federal income tax, Social Security, and Medicare taxes—
just like today. 
The deduction tied to qualified overtime is claimed on your individual tax return. Please consult 
a tax professional if you need guidance. 

3. The amount shown is only the overtime premium portion. 
This is the “half” in time-and-a-half (0.5 × your regular rate). 
It will not match the full overtime amount shown on your pay stubs. 

4. What counts as “Qualified Overtime Compensation”? 
It includes only overtime required under the Fair Labor Standards Act (FLSA)—hours physically 
worked over 40 in a workweek, and only the amount above your regular rate. 

5. Withholding changes may be needed. 
Withholding changes may be needed. The IRS has updated Form W-4 for 2026. Employees can 
use the IRS Withholding Estimator to adjust taxes based on expected overtime. 
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Example 

For an employee earning $15.00/hour: 

• Overtime rate = $22.50 

• Overtime premium = 0.5 × $15.00 = $7.50 

• For 1 OT hour, the “qualified overtime compensation” reported on the W-2 would be $7.50. 

 

A Note About Miller Industries’ Overtime Policies 

Miller Industries’ overtime practices are often more generous than the federal minimum requirements. 
This includes: 

• Double time in some cases 

• Counting some non-worked hours (holiday, vacation, OTC, etc.) toward overtime eligibility 

Because of this, your Miller overtime pay may be higher than the amount considered “qualified 
overtime compensation” under the One Big Beautiful Bill Act. Only the federal definition is eligible for 
the tax deduction. 

 

Helpful Links 

• IRS Tax Withholding Estimator 

• One Big Beautiful Bill Act Overview 

• How to Update Your W-4 for 2025 

 

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapps.irs.gov%2Fapp%2Ftax-withholding-estimator&data=05%7C02%7Cjstanfie%40millerind.com%7Cef955462835a46500d9808de604ba464%7C1af5853a5da747c98ac4b33456c65f7d%7C0%7C0%7C639054075321382020%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=wVGulwj%2BxS0zuGSuQjv5u%2BjcDbphizUV6XAYER%2FSJ8A%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fnewsroom%2Fone-big-beautiful-bill-act-tax-deductions-for-working-americans-and-seniors&data=05%7C02%7Cjstanfie%40millerind.com%7Cef955462835a46500d9808de604ba464%7C1af5853a5da747c98ac4b33456c65f7d%7C0%7C0%7C639054075321392238%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ibJnv3tOvoFy1XRxc8hjbpa%2B2FPqctIphXakr%2Be%2FPCM%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.irs.gov%2Fforms-pubs%2Fhow-to-update-withholding-to-account-for-tax-law-changes-for-2025&data=05%7C02%7Cjstanfie%40millerind.com%7Cef955462835a46500d9808de604ba464%7C1af5853a5da747c98ac4b33456c65f7d%7C0%7C0%7C639054075321401870%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=rKAyWXzs4JKDg8AKEAyNgiKGUhrk77QzwYimZ00BtnE%3D&reserved=0

